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2. Consideration of revisions to classification 1305 – Financial Services
Technician – Payroll (Charter)

Finance Manager Kimberly Domine requested updates to classification including
removing the work “payroll” from the title, due to the position performing more duties
than just payroll.  Other language was added and revised to update it with the
current duties and responsibilities.

Lighty moved to approve revisions to classification 1305 – Financial Services
Technician – Payroll.  Beckstrand seconded.  Motion passed unanimously.

3. Consideration of revisions to classification 6412 – Telecommunicator (Fire)

Fire Chief Aaron Markham, presented this item on behalf of Public Safety
Communications Manager, Erica McNamara.  A year ago, the Public Safety
Dispatcher classification was updated to better define the duties, and specifically
outline the lower-level call-taker responsibilities. The classification title was updated
to the current industry label of “Telecommunicator”. Shortly after, a new manager
was hired, and since then, she has done a lot of research on how to make this
position more successful. Markham explained it is difficult in a very competitive
market, to fill these positions; therefore, the current revision is being proposed to
update the minimums to broaden the applicant pool.  Language has also been
expanded to add a lateral-entry qualification.

Lighty moved to approve revisions to classification 6412 – Telecommunicator.
Becker seconded via Zoom chat.  Motion passed unanimously.

4. Consideration of revisions to classification 7181 – Economic Development
Assistant (Charter)

Assistant City Manager, Rosylen Oglesby presented the proposed revision to update
the duties and worker characteristics to better reflect the needs and direction of the
division.

Beckstrand moved to approve revisions to classification 7181 – Economic
Development Assistant.  Lighty seconded.  Motion passed unanimously.

5. Consideration of new classification 10115 HR Services Administrator (Charter)

HR Director Connie Mendoza shared the new HR Services Administrator classification
was created in a continuous effort to improve customer services.  This position
provides a more defined career ladder within the department, adds the ability to have
project management assistance, and provides supervisory assistance for programs
and employees.
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