
AN ORDINANCE 

ORDINANCE NO. 2025-019 

2025 MAS'I'ER ORDINANCE 
Effective: July 7, 2025 

(as approved by Council: June 3, 2025). 

relating to City personnel; adopting a classification and compensation 

plan for City employees to be effective July 7, 2025; and repealing all 

preceding pay ordinances in the City of Yakima Municipal Code. 

BE IT ORDAINED BY THE CITY OF YAKIMA: 

A classification and compensation plan for city employees is hereby adopted 

to be effective: July 7, 2025. 

Pay ranges and pay steps set out in the schedule for the classifications allocated to these 

pay ranges shall be in full force and effective on the date stated above. The pay rates 

shall constitute full compensation for those employees with a work week of forty hours as 

set out in other sections of this code. Employees whose work week is less than forty hours 

shall be paid at the rate which is in the same proportion to the rates set out herein within 

their applicable classification that their work week bears to forty hours. The hourly rate 

for those employees of the fire department whose work week exceeds forty hours shall be 

computed according to the provisions of Article 30 of the City of Yakima and International 

Association of Firefighters (IAFF) Local 469 Collective Bargaining Agreement. 

The performance of employees shall be evaluated annually in accordance with a management 

performance evaluation plan. The result of the performance evaluations shall be used by the 

City Manager to determine the salary of each employee in the designated positions and shall 

be used by the City Council to determine the salary of the City Manager, said salaries to be 

no less than the minimum nor no greater than the maximum set out in the pay range applicable 

to the position according to the following schedule: 



































































The City of Yakima must certify that Municipal Court Judges be reimbursed accordingly. As a result, the 
pay ordinance reflects the following change: 

Reallocation of 1413 Municipal Court Judge Pay Code 1000 to $103.27 effective 7/1/2025 and $106.38 
effective 7/1/2026. 

Accordingly, reallocation of 1412 Municipal Court Commissioner Pay code 966MC to $65.82-$79.90 
effective 7/1/2025 and $67.80-$82.30 effective 7/1/2026. 

ITEM BUDGETED: Yes 

STRATEGIC PRIORITY 24-25: A Resilient Yakima 

RECOMMENDATION: Pass Ordinance. 

ATTACHMENTS: 
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