








COLLECTIVE BARGAINING AGREEMENT
By and Between
THE CITY OF YAKIMA, WASHINGTON
And

LOCAL 469,
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
AFL-CIO

This Agreement, made and entered into this First day of January 2025, by and between
the City of Yakima, Washington, hereinafter called the “City”, and Local 469, International
Association of Firefighters, AFL-CIO, hereinafter called the “Union”.

GENERAL PROVISIONS
ARTICLE 1 — UNION RECOGNITION AND BARGAINING UNIT

1.1 The City hereby recognizes the Union as the exclusive bargaining representative
for all Fire Department employees in Law Enforcement Officers and Firefighter
(LEOFF) classifications, excluding temporary employees, the Fire Chief, and
Deputy Fire Chiefs.

ARTICLE 2 — UNION SECURITY

2.1 Each employee in the Fire Department may become or remain a member of the
Union. Said membership shall become optional upon successful completion of one
(1) year period of service with the Fire Department and in accordance with
provisions of the Public Employee Collective Bargaining Act, R.C.W. 41.56.
Nothing herein shall preclude membership in the Union of any employee who so
requests prior to completion of one (1) year of service.

2.2 The Union will be given four (4) hours to provide Union education to new
employees within their first month of employment. Attendance by employee is
optional. The education is designed to give the employee a more complete
explanation of all of the benefits of Union membership.

ARTICLE 3 — PAYROLL DEDUCTIONS

3.1 The City agrees to deduct uniformly required Union membership fees, dues and
other assessments from the pay of those members who authorize the City to do
s0; such authorization shall be in writing and signed by each person authorizing
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ARTICLE 10 — RELEASE FROM DUTY

10.1

Union Business Leave. Such officers and members of the Union as may be
designated by the Union normally not to exceed three (3) in number at any one (1)
time, shall be granted fifteen (15) duty shifts of time off for Union business,
provided that a maximum of ten (10) of these fifteen (15) shifts off will be paid at
the standard rate granted for any leave with pay. Business leave includes
allending labor conventions and educational conferences regarding collcctive
bargaining, provided that notice of such conventions or conferences shall be given
at least one (1) week prior thereto to the Chief or Designee of the fire department,
and provided further that the total leave for this bargaining unit for the purpose set
forth in this section shall not exceed fifteen (15) duty shifts in any calendar year.
Furthermore, partial shifts may be utilized by employees for departure or return
provided Department established minimum manning levels are maintained after
the absence of the person(s) to be released on Union Business Leave. Officers
and members of the Union designated by the Union may use Union Business
Leave from any of the Bargaining Units that I.A.F.F. Local 469 represents.

The Local understands that, in order to justify the use of paid union leave on the
part of Local members to attend a particular seminar or conference under the
parties’ current CBA language, the curriculum of that seminar or conference needs
to address at least in significant part issues that are designed to improve the ability
of those who are attending the seminar or conference to effectively represent the
members of the bargaining units that the Local represents at the City of Yakima
(as opposed to, for instance, focusing on how to organize employees of other
employers to join a union).

ARTICLE 11 — COLLECTIVE BARGAINING COMMITTEES

111

11.3

Collective bargaining between the parties shall be carried out by the City Manager
or his designees, on behalf of the City Council, and a committee representing the
Union. No later than August 5 of each year, the Secretary of the Union and the
City Manager shall notify one another regarding the names of persons constituting
their respective bargaining committees. If a communication is forwarded previous
to that date, a response will be made within ten (10) calendar days.

Members of the Union negotiating committee, not exceeding three (3) in number,
shall be granted leave from duty without loss of pay for all meetings between the
City and the Union for the purpose of negotiating the terms of a contract during the
pre-impasse period as provided in RCW 41.56, as amended, when such meetings
take place at a time during which any such members are scheduled to be on duty.

Members of the Union negotiating committee, not to exceed three (3) in number
shall be granted leave in the post-impasse period without loss of pay, except that
when such leave reduces the manpower level below that established as the
minimum manpower requirement of the Department, such leave shall be without

pay.
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(3) When individuals are placed into the above-mentioned
positions, they will be placed in the same pay step as they
previously held. This is meant to equal a pay increase of
approximately 10% over the shift position pay.

4) Individuals promoting from Shift Lt. to Training Captain will
be promoted to the position of Captain prior to the Training
assignnenl.

(5) Individuals transferring from one day position to another
day position of the same pay code will not realize a 10%
pay increase.

14.3 Assistant Fire Marshal Recruitment and Selection Process.

(a) The recruitment and selection process for the classification of Assistant
Fire Marshal is defined below.

(b) Eligibility Requirements: Applicants for Assistant Fire Marshal shall
possess a minimum of five (5) years of service with the Yakima Fire
Department as a career Firefighter.

In the event less than three Yakima Fire Department employees apply for
Assistant Fire Marshal, and the Chief elects to advertise the vacancy to the
general public, those applicants also shall possess a minimum of five (5)
years of continues paid service as a career Firefighter.

(©) Job Announcement: The job announcement shall indicate the date of the
oral board and shall provide 30 days advanced notice of the oral board.

(d) Application Process: Applicants will submit a letter of interest, resume and
certificates to the Fire Chief for the positions of Assistant Fire Marshal.
The letter of interest, resume and certificates shall demonstrate the
relevant knowledge, skills and abilities of the position applied for.

(e) Oral Board Composition: The oral board will consist of three (3) members.
Two (2) members of the oral board shall be selected by the Fire Chief and
one (1) shall be selected by Local 469.

Oral board members may not be City of Yakima employees; nor can they
be from the geographical Upper Yakima County if they are involved with
the fire service in a volunteer or paid role. In the event board members
cancel immediately prior to the examination, the Chief has the responsibility
to find a substitute board member who may be from the Upper Yakima

County fire service, to maintain the minimum three (3) person board. If
no substitute board member can be found, the examination will be
postponed.
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21.8 Technical Rescue. Members of the technical rescue team shall receive differential

pay of two percent (2%) of the base pay of a firefighter in Step E per month.

(a)

(b)

()

(d)

(e

M

)

The City will allow Local 469 LEOFF members of any rank to participate in
the YFD Technical Rescue Team, subject to the Chief’s right to appoint as
follows:

(1) Will Lthe conlinuation ol the Union Gap Fire Service Agreement:
The City shall allow a minimum of fifteen (15) and up to eighteen
(18) members to participate.

(2) Without the continuation of the Union Gap Fire Service Agreement:
The City shall allow a minimum of twelve (12) and up to fifteen (15)
members to participate.

In the event that there are any changes in the specific Technical Rescue
Team duties and/or scope of responsibilities of the aforementioned twelve
IAFF Local 469 members after execution of this agreement, the City and
the Union shall conduct any legally required negotiations on the effects of
the change(s).

Training time off will be granted to those members taking Rescue System 1
initial training. Off-duty personnel will be compensated at the overtime rate
pursuant to the existing IAFF 469 CBA.

Participating Union members will complete an annual required 20 hours of
field training exercises, generally through attendance at the monthly drills.
Those Union members are not required to meet the 20 hours on their own
time without compensation. If the Union member is required to attend
training on their day off, said member shall be compensated at one and
one-half their scheduled rate of pay, in accordance with FLSA, up to a
maximum of 20 hours of overtime per calendar year.

A Deputy Chief shall be in charge of the YFD Technical Rescue Team
activities at the Administrative level. A team member in good standing shall
be in charge (Team Leader) of the YFD Technical Rescue Team activities
at the team level.

Rank amongst Union members performing Technical Rescue work shalil
not be recognized while functioning as part of the Technical Rescue Team.
All union members participating in this team shall perform on an equal level
all work they are assigned by the Incident Commander.

In the event that any union member, with prior written approval, attends
training related to his duties as a Technical Rescue Team member off duty,
it shall be known that said member shall be attending as an employee of
the City.
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