












































































25.8 Parks and Recreation: 

Employees of the Parks and Recreation Division may be scheduled for split work days 
and split work weeks when necessary. All work schedules shall have established starting 
and quitting times for each day, shift or shift part. 

25.9 Water Treatment Plant: 

A) Water Treatment Plant Chief Operators hired before January 1, 1996, at the City's 
Water Treatment Plant will rotate every twenty-eight (28) days from days to nights and 
nights to days, as applicable. 

B) Water Treatment Plant Chief Operators hired after January 1, 1996, will work a straight 
night shift schedule (limited to 2 operators). The relief operator responsibilities will 
rotate every three (3) months. 

C) All of the Water Treatment Plant Chief Operators, including the night operator(s), will 
work the relief rotation. As the rotating shift schedule progresses into a shift 
partnership with the straight night shift operator, the operators hired before January 1, 
1996 will work day shift. The work week begins 6:00 a.m. each Sunday. 

D) Employees hired before January 1, 2005, will continue to be given the choice of being 
either salaried or hourly. 

1) Salaried employees will earn nine (9) hours of compensatory time (six hours at 
time and one-half) during their 46-hour workweek, which shall be taken as nine 
(9) hours of compensatory time during their thirty-one (31) hour workweek. 

2) Hourly employees will be paid overtime for six (6) overtime hours worked in the 
46-hour workweek. The next week they will be paid for thirty-one (31) 
scheduled hours worked. 

E) Employees hired after December 31, 2004, will be hourly and will be paid overtime for 
six (6) hours overtime hours worked in the 46-hour workweek. The next week they will 
be paid for thirty-one (31) scheduled hours worked. 

25.10 Police Department Work Day, Meal and Rest Periods: 

The following provisions apply to members of the bargaining unit assigned to the Police 
Department in lieu of and notwithstanding any other provision of this contract to the 
contrary: 

A) The work day for Police Department employees shall be either eight (8), nine (9), ten 
(10), or twelve (12) hours within a twenty-four (24) hour period, at the discretion of 
management. 

8) Due to the critical public-safety nature of the services performed by Police Department 
employees, it is occasionally not possible to relieve employees from their work stations 
for meal and rest periods. 
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C) The length of the meal period for corrections officers in the Police Department shall be 
40 minutes. Given the unique nature of duties performed by corrections officers, their 
meal period shall be paid. Employees are required to remain on the premises and able 
to respond if needed. 

D) The length of the meal period for service employees in the Police Department shall be 
30 minutes. The meal period for service employees in the Police Department shall be 
paid. Employees are required to remain on the premises and able to respond if 
needed. 

25.11 Wastewater Treatment Plant Operators Work Day, Meal & Rest Periods: 

A) The Employer has the right to schedule Bargaining Unit Members to work eight (8), 
nine (9), ten (10), or twelve (12) hour shifts within a twenty-four hour period. When 
the Wastewater Treatment Plant is operated on more than one (1) daily twelve (12) 
hour shift, then the day shift shall start as close to as operationally possible at 6:00am 
and night shift shall start as close operationally possible to 6:00pm. 

B) Meals & Breaks: Members of this bargaining unit will be granted a 30-minute, unpaid, 
meal period during their eight (8), nine (9), or ten (10) hour shift as close to mid shift 
as possible. Meal or break periods will be provided as long as qualified personnel are 
available for relief and the workload at the time is such as the remaining personnel 
can provide effective process treatment. 

Operators working twelve (12) hour shifts will be granted two (2) thirty (30) minute 
meal periods as close as possible to four (4) hours and again at eight (8) hours into 
their shift. One (1) of the thirty (30) minute meal period will be unpaid. Operations 
personnel on paid meal periods shall remain in the vicinity of the treatment plant and 
be available for immediate recall to duty. Meal or break periods will be provided as 
long as qualified personnel are available for relief and the workload at the time is such 
as the remaining personnel can provide effective process treatment. 

ARTICLE 26 - OVERTIME AND COMPENSATORY TIME 

26.1 Overtime Pay: 

Employees who are required to work more than forty (40) hours in any work week shall be 
paid one and one-half (1-1/2) times the regular rate of pay for credited time in excess of 
forty (40) hours per week. Credited time shall be in fifteen (15) minute increments. 

26.2 Compensatory Time: 

Compensatory time off at the time and one-half (1-1/2) rate in lieu of overtime pay may be 
requested by the affected employee. In that event, compensatory time may be taken at 
such time as is agreed upon by the employer and the employee, but may not be imposed 
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by the employer upon any employee who has not so requested such compensatory time 
off. 

26.3 Compensatory Time Accrual: 

Compensatory time off may be accrued to a maximum of sixty (60) hours. Compensatory 
time must be taken prior to the use of accrued vacation leave until the compensatory time 
balance is twenty (20) hours or less. Any compensatory time accrued over sixty hours will 
be cashed out monthly. 

26.4 Mandatory Training Time/Overtime: 

Time spent by an employee beyond the normal working day for training classes required 
by the Division Manager shall be paid at the overtime rate of time and one-half (1-1/2) 
times the employee's regular rate of pay, or compensatory time earned at one and one­
half (1-1/2) times the employee's regular rate of pay. 

26.5 Corrections Officers Mandated Overtime: 

Due to the emergent nature of the 24/7 operations of the City Jail and associated staffing 
requirements Corrections Officers who are mandated to work overtime with less than eight 
(8) hours' notice shall receive an additional five percent (5%) of the employees base wage 
for those hours. 

26.6 Travel Time: 

Travel time for City business during regular working hours shall be considered 
compensable if approved in advance. Travel time outside of regular business hours on 
City business shall be compensable time if the intended travel is required by the Division 
Manager. If traveling by car outside of regular business hours for training not required but 
approved by the Division Manager, only the driver shall be compensated for travel time. 

26. 7 City Provided Meals: 

In the event an employee is unable to provide or obtain the meal(s) due to location or time 
of day or emergency, the division head shall insure the employee obtains a meal provided 
by the City. 

26.8 Wastewater Treatment Plant Operator Overtime: 

Overtime shall be normally offered to off-duty employees in the same classification as 
which created the vacancy, provided that the employee can be contracted in a timely 
manner and does not result in any additional vacancies or overtime. Management shall 
avoid involuntary assignments of overtime to employees that results in less than eight (8) 
hours between working assignments excluding emergency situations and extreme staffing 
shortage. 
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ARTICLE 27- BILINGUAL/BILITERATE COMPENSATION 

Bilingual/Biliterate compensation is subject to prior written approval the employees respective 
Department Head and subject to achieving a passing score on the bilingual and/or biliterate skills 
examination conducted under the Charter Civil Service Rules and Regulations and administered 
by the Civil Service Chief Examiner or designee. Once certified and compensated for the bilingual 
and/or biliterate special pay the employee can only stop providing the service if the Department 
Head determines the skill is no longer needed. 

A. Employees who have Spanish/English bilingual capacity shall receive 3% of their base 
pay per month for their work in that capacity. 

B. Employees who have Spanish/English biliterate capacity shall receive 2% of their base 
pay per month for their work in that capacity. 

Employees who have capacity for American Sign Language (ASL) and have achieved a passing 
score on a skills examination administered by the Civil Service Chief Examiner or designee shall 
receive 3% of their base pay per month for their work in that capacity 

ARTICLE 28 - CALL OUT PAY 

28.1 Employees who are called back to work after completing their regular shift or who are 
called to work on a day off shall be paid a minimum of two (2) hours pay at the time and 
one-half rate for all time worked up to two (2) hours upon arrival and clocking in at 
appropriate location. Any time worked in excess of two (2) hours shall be paid at the time 
and one half rate. This Article shall apply to all bargaining unit members, including 
employees in the Police Department subpoenaed to testify in their official capacity. 

For example: 

30 minutes call out = 2 hours at 1 % 
4 hours call out = minimum of 2 hours at 1 % plus 2 additional hours at 1 % 

28.2 Call out pay shall begin once the employee is able and ready to respond in their official 
capacity. For those on official standby, pay will begin upon departure from current location. 
For all others, pay will begin once they arrive and clock in at the appropriate city facility. 

ARTICLE 29 -STANDBY PAY 

29.1 Standby Availability: 

The determination of the need for and assignment of standby time is a responsibility of 
Management. Standby status requires that the employee be available on a twenty-four 
(24) hour basis for emergency work. The employee must remain available and be able to 
respond within thirty (30) to sixty (60) minutes to any summons, at any time, during the 
twenty-four (24) hour period. 
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Employees will have the opportunity to volunteer or exchange for standby prior to being 
made a required assignment. If the employee who is ,scheduled on standby status is 
unable to meet the requirements for the full standby period, it is their responsibility to find 
a qualified replacement and must notify and have it approved by their supervisor in writing 
by the end of the previous shift of an exchange with another employee for assigned 
standby. 

29.2 Standby Pay: 

Effective January 1, 2022, compensation for assigned standby time is three dollars ($3.00) 
per hour. 

Effective January 1, 2024, compensation for assigned standby time is three dollars and 
fifty cents ($3.50) per hour. 

29.3 Maintenance of Physical and Mental Capacity 

Employees on standby status, are required to maintain the same required physical and 
mental capacity that is required during regular scheduled work hours. 

29.4 Work Vehicle 

Stand-by personnel in the Public Works Department may be provided a take-home work 
vehicle for the required standby hours as determined by management. Standby personnel 
provided with a work vehicle will be required to respond immediately to emergency calls. 
Work vehicles may only be used in official capacity. Designation of a take-home work 
vehicle is solely at the discretion of the Department Director. 

ARTICLE 30 - SHIFT DIFFERENTIAL 

30.1 Differential Pay: 

A) For employees who work between the hours of 6:00p.m. and 6:00a.m. on weekdays 
or on Saturday and Sunday at any time shall receive an additional five percent (5%) 
per hour over base pay for the hours worked within the stipulated period. 

B) Employees who are regularly scheduled to work an alternate shift where all or part of 
the shift hours fall between 6:00p.m. and 6:00a.m. weekdays or on Saturday and 
Sunday shall receive the differential pay when utilizing accrued vacation, sick leave, 
holiday, personal holiday or bereavement leave, provided that the leave is preceded 
and succeeded by a regularly scheduled alternate shift. 

C) This article does not apply to Standby Pay that will be paid in accordance with Article 
29 - Standby Pay, of the Collective Bargaining Agreement. 
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ARTICLE 31 -INSTRUCTOR/TRAINING OFFICER PAY 

31.1 Corrections Officers: 

Field Training Officer 
Corrections officers assigned to train newly hired corrections officer and fill the role of Field 
Training Officer (FTO) shall receive two percent (2%) of their base wage. No more than 
four (4) officers shall fill the role of FTO at any given time. The City retains the exclusive 
right to select and determine the duration of assignment. 

Fire Arms Instructor 
Corrections officers who have obtained the appropriate certification and are selected to fill 
the role as fire arms instructor shall receive one percent (1 %) of their base wage. No more 
than one (1) officer shall fill the role of fire arms instructor at any given time. The City 
retains the exclusive right to select and determine the duration of assignment. 

Defensive Tactics Instructor 
Corrections officers who have obtained the appropriate certification and are selected to fill 
the role as defensive tactics instructor shall receive one percent (1 %) of their base wage. 
No more than one (1) officer shall fill the role of defensive tactics instructor at any given 
time. The City retains the exclusive right to select and determine the duration of 
assignment. 

laser Instructor 
Corrections officers who have obtained the appropriate certification and are selected to fill 
the role as taser instructor shall receive one percent (1%) of their base wage. No more 
than one (1) officer shall fill the role of taser instructor at any given time. The City retains 
the exclusive right to select and determine the duration of assignment. 

31.2 Police Services: 

Field Training Officer 
Police Services personnel assigned to train newly hired employees and actually engaged 
in the same shall receive Field Training Officer (FTO) Pay equal to Five Percent (5%) of 
their normal rate of pay per hour for time spent training. To be eligible for FTO special pay, 
the trainer must have successfully completed a FTO training program selected by the City. 
The City retains the exclusive right to select Field Training Officers and determine the 
duration of assignment. 

ARTICLE 32 - RIFLES 

32.1 The City and Union agree to the phased acquisition of AR-15 rifles for Corrections Officers 
electing to purchase such rifles. Corrections Officers will be allowed to enter into a 
personal agreement with the City to repay the cost of the AR-15 firearm, interest free, in 
twenty-four (24) payroll deductions. If the employee leaves employment prior to twenty­
four (24) months, the balance of the cost will be deducted from their final paycheck. 
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ARTICLE 33 - SPECIAL ASSIGNMENT PAY 

33.1 Pursuant to Yakima Municipal Code 2.20.088, when a salaried permanent employee 
represented by AFSCME Local 1122 works for one hour or longer in a higher classification 
and in a different classification series from which the employee is regularly employed and 
performs substantially all of the duties of such higher classification and is not actually 
receiving supervised training for such position, the employee shall be paid at the pay step 
in the higher classification which is next higher in amount above the employee's pay in the 
lower classification for all such hours consecutively worked in the higher classification. 

33.2 Pursuant to Yakima Municipal Code 2.20.088, when a salaried permanent employee 
represented by AFSCME Local 1122 works four consecutive hours or longer in a higher 
classification in the same classification series in which the employee is regularly employed 
and performs substantially all of the duties of such higher classification and is not actually 
receiving supervised training for such position, the employee shall be paid at the pay step 
in the higher classification which is next higher in amount above the employee's pay in the 
lower classification for all such hours consecutively worked in the higher classification. 

ARTICLE 34 - LICENSING AND LICENSING RENEWALS 

34.1 Licensing and Licensing Renewals: 

Except for a basic Washington State driver's license, the City of Yakima will pay initial and 
all required renewal fees for any license/certificate required by the City after becoming a 
permanent employee to hold any given position as a condition of employment. If licenses 
are initial conditions of employment, the prospective employee will be required to pay for 
such licenses before becoming a permanent employee. 

Federal guidelines and regulations shall be followed for Commercial Driver's Licenses 
(CDL's). Only Federally certified medical providers shall be used for the purpose of 
obtaining and renewing a Commercial Driver's License (CDL). 

34.2 Changes of Status: 

Employees shall immediately report to their supervisor any change in status, expiration, 
or loss of any required license or certificate, including but not limited to Medical Examiner's 
Certificates. 

34.3 Employee-Caused Licensing Reinstatements: 

Failure to maintain required license/certificates may lead to a change in employment 
status. Employee-caused license/certificate reinstatement costs shall be borne by that 
employee. 
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ARTICLE 35- PERMANENT PART-TIME EMPLOYEES, ON-CALL EMPLOYEES, AND 
PERMANENT SEASONAL EMPLOYEES 

35.1 Permanent Part-Time Employee On Call/Call Out: 

A) Permanent part-time employees may work on an "on-call" basis and may be asked to 
report daily to their duty station to determine if their services are needed for that work 
day. 

1) Such employee will receive compensation only if their services are needed. 

35.2 Required Residential Phones: 

Permanent part-time employees may, as a condition of their employment, be required to 
have a telephone in their personal residence, or cellular phone so that they may be notified 
if they are needed to work on a particular day. 

35.3 Earned Leave in Lieu of Work: 

If called to report for work in their assigned job classification, permanent part-time, on­
call, or seasonal employees shall report to work or utilize vacation, sick leave, or other 
earned time off in accordance with the provisions of this CBA. 

35.4 Overtime/Permanent Part-Time: 

Permanent part-time employees will be eligible to receive overtime payments in 
accordance with Article 24 only if they work more than forty (40) hours in any work week. 
No overtime compensation will be paid if such employee exceeds the regularly scheduled 
workday unless such work causes the employee to work more than forty (40) hours in the 
work week. 

35.5 Call Out Pay for Permanent Part-Time, On Call, and Seasonal Employees: 

The provisions of Article 27- Call Out Pay, shall not apply to permanent part-time, or on­
call employees. 

35.3 Actual Percentage of Time Worked: 

A) Permanent part-time employees shall accrue all earned benefits including, but not 
limited to: vacation leave, sick leave, and longevity. 

B) Permanent part-time employees shall be compensated for all earned benefits at the 
accrual rate prescribed in this CBA prorated to reflect the actual percentage of time 
worked. 

C) Employees' benefit accruals will be adjusted monthly to reflect actual benefit accrual 
rates. 
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ARTICLE 36 - TEMPORARY EMPLOYEES 

36.1 Temporary Employees: 

In the event the City deems it necessary to employ temporary employees, the following 
shall apply: 

A) The City shall regulate and administer the procedures and standards for hiring 
temporary employees. 

B) Temporary employees shall not be allowed to work more than 866 hours in a calendar 
year. 

C) The City shall provide a temporary employees report, on a quarterly basis, for 
AFSCME Local 1122 reflecting Hire Dates and Termination Dates by Division and/or 
Department. 

36.2 Labor Management Task Force 

The City and the Union agree to establish a Labor Management Task Force to study 
temporary hiring practices in the City and negotiate in good faith possible changes. 

ARTICLE 37 - ENTIRE COLLECTIVELY BARGAINED AGREEMENT: [CBA] 

37.1 Entire CBA: 

This CBA constitutes the complete and entire Agreement between the parties and neither 
the City nor the Union shall be bound by any requirement not specifically stated in this 
CBA or applicable Charter Civil Service Rules. The parties are not bound by the past 
practices or understandings of the City or the Union unless such past practices or 
understandings are incorporated in this CBA. 

37.2 Process: 

A) The City and the Union acknowledge that each party has had ample opportunity to 
submit proposals with respect to any subject or matter not removed from the collective 
bargaining process by law and regarding wages, hours, and working conditions. They 
further agree that all said proposals have been negotiated during the negotiations 
leading to this CBA. 

B) The parties further agree that negotiations will not be reopened on any item during the 
life of this CBA except by the mutual consent or as provided in Article 10 -
Labor/Management Committee. 
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ARTICLE 38 -SAVINGS CLAUSE 

38.1 Applicable Laws: 

It is understood and agreed that all provisions of this CBA are subject to applicable laws, 
and if any provision of any Article of this CBA is held or found to be in conflict therewith, 
said Article shall be void and shall not bind either of the parties hereto, however, such 
invalidity shall not affect the remaining Articles of this CBA. 

38.2 ADA/FMLA Compliance: 

Notwithstanding any other prov1s1ons of this CBA the parties may take all actions 
reasonable to comply with the Americans with Disability Act and the Family Medical Leave 
Act. 

38.3 Mandated Changes: 

If the Washington State Health Services Act of 1993 or Federal Health Care legislation 
mandates changes to the Health Care Article of this CBA, then the parties agree to 
negotiate about those mandated changes. 

' ... 
ARTICLE 39 - TERMINATION 

.,\· 

This CBA shall be deemed effective from and after the 1st day of January 2022 and shall terminate 
on December 31, 2026 provided, however, that this CBA shall be subject to such periodic changes 
or modifications as may be voluntarily and mutually agreed upon by the parties hereto during the 
term hereof. 

EXECUTION 

FOR THE UNION: 

Staff Representative Council 2 
WSCCCE 
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Brandon Baker 
Local 1122 Bargaining Team 

~/@•' 
Local 1122 Bargaining Team 

~. 
L 11122 Bargaining Team 
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Connie Mendoza 
Director of Human Resources 

Scott Schafer 
Director of Public Works 
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